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Safeguarding Children
At Woodlands preschool we intend to create an environment in which children are safe from abuse and in which any suspicion of abuse is promptly and appropriately responded to. This statement lays out the procedure that will be taken if we have reason to believe that a child in out care is subject to either emotional, physical, sexual abuse or neglect.

Aims

Our aims are to:

· Create an environment at Woodlands that encourages children to develop a positive self image, regardless of race, language, religion, culture or home background.

· Help children to establish and sustain satisfying relationships within their families, with their peers and with other adults.

· Encourage children to develop a sense of autonomy and independence.
· Enable children to have the self confidence and vocabulary to resist inappropriate approaches.
· Work with parents to build their understanding of and commitment to the welfare of all children.

The legal framework for this work is:

· The Rehabilitation of Offenders Act 1974
· The Children’s Act 1989
· Human Rights Act 1998
· Data Protection Act 1984
· The Protection of Children Act 1999
· The Children (NI) Order
· The Children (Scotland) Order
Our primary responsibility is the welfare and well being of all in our care.  As such we believe we have a duty to the children, parent/main carers and staff to act quickly and responsibly in any instance that may come to our attention.

Woodlands preschool has a duty to report any suspicions around abuse to Children’s Social Care whether this stems from allegations against staff, volunteers, carers or the general public. The Children Act 1989 (section 47(1)) places a duty on Children’s Social Care to investigate such matters. Woodlands will follow the procedures set out in the Somerset Local Safeguarding Children Board Child Protection Guidance for day carers and as such will seek their advice on all steps taken subsequently.

Woodlands will notify Ofsted if Children’s Social Care is investigating a child protection matter related to the group.

A designated member of staff for child protection liaison will take the lead in dealing with any concerns raised initially, and will then decide whether to take advice from outside agencies such as Children’s Social Care, and the police.  If it is decided to discuss such issues with the parents/carers of the child this staff member will facilitate the discussions (although no discussions will take place if it is believed this would place the child at risk of significant harm).

An allegation of child abuse or neglect could lead to a criminal investigation so staff will not do anything that may jeopardise a police investigation, for example, ask a child leading questions or attempt to investigate the allegations of abuse.

Children’s Social Care takes the lead role in enquiring about child protection issues related to the child whilst the employer retains the responsibility for disciplinary actions related to their staff member, volunteer or carer. The employer will follow the disciplinary procedure as detailed within the employee’s employment contract.
Staffing and volunteering

· Our named person (a member of staff or a committee member) who co-ordinates child protection issues is Jo Courtney.
· We provide adequate and appropriate staffing resources to meet the needs of children.

· It will be made clear to applicants for posts within the preschool that the position is exempt from the provisions of the Rehabilitation of Offenders Act 1974. Candidates are informed of the need to carry out checks before posts can be confirmed. Where applications are rejected because of information that has been disclosed, applicants have the right to know and challenge incorrect information.

· We abide by the Protection of Children Act in respect of references and police checks for staff and volunteers, to ensure that no disqualified person or unfit person works at Woodlands or has access to the children.

· Volunteers do not work unsupervised.

· We abide by the Protection of Children Act requirements in respect of any person who is dismissed from our employment, or resigns in circumstances that would otherwise have lead to dismissal for reasons of child protection concern.

· We have procedures for recording the details of visitors to Woodlands.

· We take security steps to ensure that we have control over who comes into Woodlands so that no unauthorised person has unsupervised access to the children.

Seek and Supply Training

We will seek out training opportunities for all adults involved in the group to ensure that they recognise the symptoms of possible physical abuse, neglect, emotional abuse and sexual abuse. We ensure that all staff know the procedures for reporting and recording their concerns in the preschool.

Prevent abuse by means of good practice

Children, through adult support, will be encouraged to develop a sense of autonomy and independence in making choices and in finding names for their own feelings and acceptable ways to express them. This, along with the trusting relationships children build with staff during their time at Woodlands, will enable children to have the self-confidence and the vocabulary to resist inappropriate approaches and discuss inappropriate things that they may be experiencing.
The layout of the play areas will permit constant supervision of all children.

Respond appropriately to suspicion of abuse

Changes in children’s behaviour/appearance will be investigated.

Parents will normally be the first point of reference, though suspicions will also be referred as appropriate to Children’s Social Care.
All such suspicions and investigations will be kept confidential, shared only with those who need to know. The people most commonly involved will be the member of staff/key person, the preschool supervisor and the committee Chairperson.

Keep Records 

Whenever worrying changes are observed in a child’s behaviour, physical condition or appearance, a specific and confidential record will be set up, quite separate from the usual on-going records of children’s progress and development. The record will include:

· The name of the child concerned
· The address of the child

· The age of the child

· Timed and dated observations 

· Objective description of child’s behaviour/appearance

· Without comment or interpretation, where possible the exact words spoken by the child

· Dated name and signature of recorder

Such records will be kept in a separate locked filing cabinet and will not be accessible to people in the preschool other that the preschool supervisor, chair and key person or other member of staff as appropriate.

Allegations against a member of staff or volunteer

Action will be taken if allegations of child abuse/neglect are made against a member of staff or volunteer working at Woodlands.

Procedure
1. The concern will be discussed with the parent/main carer by the designated member of staff for child protection liaison.
2. Such discussion will be recorded and the parent/main carer will have access to such records.
3. The designated staff member will report the incident to their employer (The committee).
4. The employer will need to decide how far to discuss it with the accused member of staff/volunteer without involving outside agencies, bearing in mind that an allegation of child abuse or neglect could lead to criminal investigations.
5. The employer may decide to contact Children’s Social Care for guidance and follow their advice.
6. The employer will need to decide whether to suspend the member of staff/volunteer pending investigations.
7. If there appear to be any issues or concerns regarding the circumstances Children’s Social Care and/or the police will be notified. The matter will also be reported to Ofsted and the Local Authority Safeguarding Children Board.

Confidentiality

The aim of Woodlands Preschool is to promote an environment of respect with reference to confidential information relating to the children, families or group users and the group’s business (please see our confidentiality policy). However, if it becomes necessary to disclose information concerning a child and/or member of staff (if the allegation is made against a staff member/volunteer) to an outside agency, the following procedure will be followed:

1. The consent of the parent/main carer of that child and/or the consent of the staff member to the disclosure will be sort first (unless it is believed that obtaining such consent would place the child at risk of significant harm).

2. If it is believed that obtaining such consent would place the child at risk of significant harm, the disclosure will be made without obtaining consent (bearing in mind the public interest in safeguarding the child’s welfare overrides the need to keep information confidential).

PLEASE NOTE:

THERE ARE EXCEPTIONS TO THE ABOVE PROCEDURES.  IF ANY CHILD IS THOUGHT TO BE IN IMMEDIATE DANGER, WOODLANDS/WOODLANDS STAFF WILL CONTACT LOCAL CHILDREN’S SOCIAL CARE OFFICES ON TEL: 0845 345 9122
AND/OR THE POLICE IMMEDIATELY
Signed on behalf of the Pre-school: …………………………………………………………………
(Pre-school supervisor)

Signed on behalf of the Pre-school: …………………………………………………………………

(Pre-school Chair of Committee)

To be reviewed on: …………………………………………………………………
