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Equal Opportunities Policy
At Woodlands Preschool we are committed to valuing diversity, by providing equality of opportunity and anti-discriminatory practice for all children and families.

We aim to treat all children equally, respecting their individuality and supporting them in reaching their full potential. We recognise and aim to meet the diverse needs of all children and to reflect the multi-cultural nature of our society, by ensuring displays and activities reflect a variety of positive images which are free from stereotyping associated with gender, race or physical disability and to value each child’s contributions.

The framework for this policy is:

Race Relations Act 1976, 2000
Sex Discrimination Act 1986

Disability Discriminations Act 1998

Employment Protection Act 1978

Children Act 1991 
Special Needs and Disability Act 2001
Equal Opportunities Act 1970, 1976, 1989

UN Declaration of the Rights of Children
· Woodlands Preschool is open to every individual in the school community. No child will be excluded because of ethnic, racial, religious, cultural, family backgrounds, special needs, gender, ability or disability. We take steps to ensure the admission arrangements are clear and understood by all. We do this by presenting a clearly written admission form and by having staff available to talk through any queries that may arise. 

· We endeavour to ensure that all parents/carers feel valued. We will work with parents/carers/children and staff to ensure that our provision is relevant and meets their needs. We will find out about family customs, beliefs and values by taking account information supplied on the registration form.

Strong communication links are maintained through:
· Regular letters informing of forthcoming events or important announcements.
· Information boards that are regularly updated with details of activities and general notices.
· An open door ethos so that parents/carers feel free to come in and talk to staff members at any time in a relaxed and welcoming atmosphere.
· Opportunities for parents/carers to assist with sessions when additional adults are needed.

This working partnership with parents means that all children’s needs are supported, including medical, cultural and dietary.

· We are opposed to all forms of unfair discrimination and ensure that our play provision is not subject to any unfair discrimination. We will challenge any such discrimination if it arises.
· We plan opportunities to meet children’s diverse needs by planning stimulating and varied activities to meet individual needs.  Activities are chosen to reflect the children’s background and beliefs in a positive way. 
· We plan opportunities to teach children about different cultures and beliefs through celebrating different festivals i.e. Chinese New Year.  We provide opportunities to value each other’s differences and similarities through group activities, play and discussion.  
· We endeavour to challenge negative racial, religious and gender stereotypes in a positive way, through resources such as books and equipment.
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